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 Usually this column is about me inspiring you with 
some words of wisdom or recent insight.  This time, how-
ever, I want to write about how much I am inspired by you.  
I just returned from a PWR events committee meeting and 
I witnessed boundless energy that is both contagious and 
inspirational. These women’s energy, insightfulness, and 
support to our mission has allowed us to be recognized in 
this community as a professional women’s organization 
that is serious about molding our members into the leaders 
of tomorrow. 
  PWR’s mission has not changed over the last 4 years   
As we enter our 5th year as an organization dedicated to 
advancing women in their professional and personal lives, 
we are more committed than ever to making each and 
every member a success story. 
  I have seen a pattern in our members and our commit-
tee members over the last four years.  We all have two 
things in common.  We are passionate about what we do 
and we have surrounded ourselves with people who be-
lieve in us.   Whether it has been becoming a mother or 
becoming a partner in their law firm – or both at the same 
time - the women of PWR speak highly of the people who 
are their support system. I have heard about many moth-
ers, mentors, husbands, friends who have all supported 
our members in achieving their goals.   These people have 
become a wonderful “circle of influence” and they should 
be recognized as well. 
  When my partner and I started our own business 5 
years ago, many people said that we were out of our 
minds.  They gave us the statistics on how small busi-
nesses fail within the first two years, especially women-
owned businesses.  We heard it all until we sat down with 
my partner’s father.  He not only sketched out our clothing 

store from the description in our business plan, but also 
helped us build our store keeping our vision in mind.  I will 
never forget how he encouraged us to achieve our dream and 
to ignore the nay-sayers.  And he was right.   We are also 
entering our 5th successful year of operation. 
  As the new year approaches, PWR has been very proac-
tive in planning events, increasing our membership benefits, 
raising awareness of our mission through public relations and 
marketing, and keeping our members’ needs in mind at all 
times.  We have a host of events planned that will inspire, 
educate and entertain you.  And there will be more member-
ship benefits including a new format for our newsletter that will 
highlight our members and their successes and one-on-one 
interviews with women of influence.  In 2007, we are planning 
to have sessions on financial planning, the benefits of volun-
teering, information on schools that are best for your children, 
and self defense tactics for women, just to name a few.  But 
all of these member benefits pale in comparison to the real 
advantage PWR provides its members: each other. 
  I hope everyone has her own personal cheerleader.  But 
if you don’t have one by now,  you are sure to find one 
through PWR.  And even if you do have a supportive network 
in place, widening it with PWR members can only strengthen 
it.  Connect with our board members and our committee mem-
bers.  They are always willing to help our members in any way 
possible.  By combining our efforts, by being there for each 
other and committing to support each other’s professional 
success, PWR’s members offer each other the best advan-
tage possible for this city’s top emerging business leaders.  
Thank you again for your support of PWR and let’s make 
2007 an outstanding year for every one of us!  
Sincerely, 

Janine DiLauro, PWR President 

LETTER FROM THE PRESIDENT 

Fall 2006 

POWER NEWS 

SAVE THE DATES:   

NOVEMBER 16, 5:30-7:30pm, City Hall Library, City Hall, 6th Floor.  
“Doing Business in the City of Sisterly Love.” Our panel of guests 
will include one of the most important women business leaders in the 
city, the COO of the Kimmel Center, Natalye Paquin, Esquire.   

DECEMBER 14, 8:00-10:00am,  Pepper Hamilton,  “Planning for 
More Success in 2007,”  Phyllis Sisenwine, one of our Advisory Com-
mittee Members. Come to network, plan a great 2007, and receive lots 
of give-aways! 
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In August, PWR celebrated our Fourth Anniversary with 
our most high-profile guests yet: Leslie Stiles, Executive 
Director of the Pennsylvania Commission for Women, 
and Marjorie O. Rendell, First Lady of the Commonwealth 
of Pennsylvania and Federal Judge for the United States 
Court of Appeals for the Third Circuit.  Each year PWR 
celebrates by giving out the annual PoWeR award to a 
woman who has not only shown a commitment to her 
own career and community but also dedicates her time to 
mentoring and helping other women advance in their ca-
reers.  This year’s recipient was Leslie Stiles, and the 
KeyNote address about Leslie and about the substance 
of the award – women’s professional 
success and the role mentoring places 
in that success – was given by Judge 
Midge Rendell.   

Judge Rendell spoke first, sharing with 
us her advice for success as well as 
some stories of her own life.  She spoke 
of those who mentored her, mostly 
male, senior attorneys at the law firm 
for which she worked for most of her 
career.  She described how her men-
tors would continually steer the older men who were busi-
ness executives and in charge of the companies she rep-
resented back to her office, saying “Talk to Midge.  She’s 
your lawyer.”  It was a tough style of support, she told us, 
but it helped her nonetheless.  She also talked about the 
sustenance we can all get through continuing to follow 
our diverse interests and goals, from community service 
to hobbies, while pursuing our business objectives.  And, 
finally and most affectingly, she spoke of the other 

women that were there for her and provided her the network 
of true friends who helped her achieve success in her career 
and personal life.  Her advice for us was to find those people, 
those five girlfriends, who you know you can count on and 
who will show up to your house first in the morning to take 
your kids to school so you can get to that important meeting.  
As she talked of those vital people, Judge Rendell choked up 
and described how Leslie Stiles, her friend for over twenty 
years, filled that role for her.  Most of the audience choked up 
as well, especially those of us that had attended with our own 
friends of that nature. 

Ms. Stiles spoke next and talked to us about 
her work as the Executive Director of the 
Pennsylvania Commission for Women.  A 
lifelong marketing executive, Ms. Stiles 
talked about the importance of having visible 
female role models.  In that vein, she dis-
cussed her role model book for African 
American and Latina Girls called Voices, a 
publication she was able to set forth as part 
of her work for the Commission.  Ms. Stiles 
talked about the glass ceiling – that it’s not 
so much a ceiling, as a very thick layer of 

men.  Not impenetrable, though, as Ms. Stiles encouraged us 
to find what we are interested in, commit to it and keep on 
working until we find success.  She, like Ms. Rendell, also 
credited her support network of girlfriends for allowing her to 
reach the levels she has.   

Thanks to all of you who attended our successful August 
event, and special thanks to our newest sponsor Talbots, and 
to all our sponsors  for their generous contributions for our 
goodie bags.  

Recent Events:  August Anniversary 

Ms. Stiles talked about the 

glass ceiling – that it’s not 

so much a ceiling, as a 

very thick layer of men. 

Top Left: Our President Janine DiLauro enjoys time with Judge 
Rendell and Ms. Stiles. Bottom Left: Members networking at the 
event. Top Right: PWR Board with Ms. Stiles and Judge. 
Rendell. 



 

Inspirational Interview: Barbara Adams, 
Pennsylvania’s General Counsel 

PAGE  3 
 

VOLUME 3,  NO. 4  

Barbara Adams has gone about as far as an attorney can go in this state’s government: she serves as Pennsylvania’s 
General Counsel.  Before being appointed to this position she was the Chair of the Finance Practice Group of Duane 
Morris LLP and a member of that firm’s Partners Board.  Barbara spoke with PWR about her career, her most important 
professional relationships and the advice she has for women coming up through the ranks right now. 
She made the most of her first job: Barbara’s first “real” job was as a research assistant with the Office of Technical As-
sistance for Schuylkill County and it was ultimately, in many respects, the reason she ended up where she is today.  The 
specific project envisioned by the Board of Commissioners that hired her was in an area Barbara knew nothing about – 
railroads.  In response to the bankruptcy of six railroads serving Pennsylvania and surrounding states, there was an initia-
tive to allow massive abandonment of what were considered unprofitable branch lines – branch lines like those that were 
vital to Schuylkill County’s economy.  Barbara took the job because she was interested in government and had majored in 
government in college, even though she had no connection with the railroad industry at the beginning.  She changed that 
quickly, however and, in her words, “worked nonstop,” learning the field along with the intricate network of politians, labor 
organizations and banks involved with the users of the branch lines and interested in general economic conditions in the 
area.  Given carte blanche to organize her project, she ended up Secretary of a 22-county task force addressing the is-
sue.  As Secretary, Barbara testified before Congress while still in her 20s. 
How did she, a 20-something year old woman with no background in anything manage to be such an effective advocate 
amidst the politicians and representatives of sophisticated commercial interests?  Apparently, by being a “pest.”  When 
others made presentations or suggestions that were inaccurate in their details or came to conclusions she did not sup-
port, Barbara spoke up.  She wasn’t afraid to disagree and criticize – without criticizing unreasonably or unproductively – 
because she had become so well-informed, she knew her comments were worthwhile.  According to Barbara, she was in 
the luxurious position of having nothing else on her professional or personal plate, and no one else involved in the project 
had those circumstances. Therefore,  she was able to use her  knowledge of the subject resulting from this focus to make 
real substantive changes to the proposals.  She posed viable alternatives along with her criticisms and ultimately did gain 
the respect of the other, far more senior professionals with whom she worked.  At a certain point she had become such a 
“pest” they could not do anything but appoint her, the representative of the county with the most branch lines at risk for 
abandonment, as Secretary of the Railroad Task Force.  Obviously, the specifics of Barbara’s first job were unique to her 
position – and thanks in some part to her, ConRail was born in a reasonably orderly way – but she does have some ad-
vice for those of us facing that first, or really any early-career job.  Keep an open mind about what can be interesting; 
even a connection as tenuous as an “interest in government” and “the railroad” can be fruitful if you are flexible, use the 
best judgment you’ve got and fully commit yourself to becoming an expert in your field. 
She used the connections from her first job to get her second job: After the Railroad Task Force, Barbara went back to 
law school.  She finished her degree at night while working during the day at a bank, one of the same banks with whom 
she had worked on the Railroad Task Force.  She took the same tack with her second job that she had with her first: do-
ing everything possible to amass expertise.  Her clients noticed.  When it came time to secure a summer associate posi-
tion, she walked right into a job with the law firm that represented the bank: Duane Morris. 
She wasn’t afraid to use her expertise in a new environment: Barbara wasn’t the standard summer associate when she 
went to work at Duane Morris.  Most of her peers had graduated from college and gone straight to law school and this job 
represented their first “real” job.  She, however, had expertise from her years working on the Railroad Task Force and in 
the banking industry.  She was lucky with one of her first major assignments, an elderly Section 8 housing project on the 
Philadelphia Main Line that no one at the law firm had been able to get done.  Because of Barbara’s background, how-
ever, she could and she did finish the project.  While she had to learn everything about the specific legal issues--for ex-
ample, this was the first agreement of sale she drafted and negotiated-- she knew just how to get the developer together 
with the local group, where to go for the subsidy funds, etc.  Ultimately, what she had was the gumption to tell the people 
that were trying to do the project that they couldn’t because they didn’t have the know-how and put them together with the 
developer that did.  The resulting 134-unit Trinity House stands today in Berwyn, Pennsylvania. 
 She had great mentors: Barbara’s mentors were not interested in holding her hand or praising her 24/7.  She describes 
the wonderful male mentors she had in the business department at Duane Morris as “harsh, tough, exhausting, practical 
and fun.”  She also was lucky to be paired with Midge Rendell during her summer program at Duane Morris, and she was 
ultimately mentored by both Midge and Midge’s husband, Ed Rendell, who could relate to her real-world experiences and 
practical outlook. 

Continued on Page 5 



PoWeR MEMBER News: 
• Margie Wendling, Director of Graduate Admissions for Holy Family University, was a guest on the radio show "The 

Marketing of Business" on WWDB 860am. 
• Stacy Richards, of Thompson, has been promoted to Regional Manager, Account Management.  Congratulations on 

this terrific new promotion, Stacy! 
• Congratulations to Sabrina Sacks of Sacks Legal Search, who was invited to address the Second Annual General 

Counsel Institute of the National Association of Women Lawyers in New York City on October 27, 2006. 
• Member Kimberly Ruch-Alegant has another networking opportunity for PWR members in the Bucks County area on 

Monday, November 13th at 6:30pm at the Fresh Hair Studio, 44 Second Street Pike, Suite 302, Southampton PA 
18966.  R.S.V.P. to Kim Ruch-Alegant at 215-569-9005, or KAlegant@Tesslerlaw.com. Also, keep your eyes peeled 
for information about Kimberly’s upcoming CLE for this January called "Preparing Your Witness to Testify:  Tips and 
Techniques to Win Your Case." 

• Member Marta L. Villarraga, Ph.D. presented the topic on Medical Devices at the most recent “Fundamentals of Food 
and Drug Law and Regulation,” organized by the Food Drug Law Institute on October 30-31st in Washington, D.C. 

• Special congratulations to our Advisory Board Members, Irene Hannan and Lynn Yeakel, who were named among 
Philadelphia’s Top 101 “Connectors” in Leadership Philadelphia’s Connector Project. 

Member Spotlight: 
Sandra Stoneman is a partner at one of the largest lawfirms in downtown Philadelphia, Duane 
Morris LLP.  She is also the Secretary and a member of the Executive Board, of PWR. In the 
world of big law firms, “making partner” is the highest achievement and the ultimate goal for all 
the many attorneys toiling away over nights and weekends.  Making partner means a lot more 
money, but even more importantly it means that you have transitioned from being an employee 
of the law firm to being one of the bosses, one of the actual owners of the institution.  Like 
many industries, large law firms have very few women in these top, prestigious positions.  San-
dra became one of the few to have made this transition, however, when she was named part-
ner earlier this year.  She talked to us about what it took to get to this break-through moment, 
the role PWR has played and continues to play in her career, and the new challenges she now 
faces. 

According to Sandra, the biggest misconception for associates at a large law firm is that if they 
just toil away and do lots and lots of high quality work they will make partner.  “Not so,” says 
Sandra, who stresses the importance of networking in every aspect of work.  “You have to 
make networks of contacts everywhere – inside the firm, at the clients’ institutions, in the city, in the legal community – ab-
solutely everywhere.”  Sandra says being able to rely on these friends and allies was key to gaining her visibility so that 
everything else she was doing – the great work and long hours – were noticed and ultimately rewarded. 

Much of Sandra’s work as a corporate attorney is focused on counseling emerging businesses in structuring and negotiat-
ing venture capital and other private equity financing arrangements.  Through networks like PWR, Sandra meets owners of 
smaller businesses that need the kind of advice she can provide on corporate governance matters, executive compensa-
tion issues and licensing and other technology arrangements.  Since generating clients is one major responsibility of part-
ners in law firms, these contacts are particularly important at this juncture in her career. 

Now that she is one of the bosses, Sandra faces new challenges of being in charge of groups that were formerly her peers 
and reviewing others’ work.  She now has to worry not only about obtaining advice and mentoring but providing the same to 
those that work for her.  It’s a new set of challenges but we are confident she will continue to succeed.  Congratulations, 
Sandra!   
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Our 2007 Calendar of Events is taking shape already! We have confirmed high-
profile speakers like Superintendent of Philadelphia Schools and former gubernato-
rial primary candidate Paul Vallas. and topics like “The Pillars of Leadership,” “The 
Benefits of Serving on Corporate Boards,” and “Personal Safety for Urban 
Women.” Keep an eye on the website and your email for up-to-date information.   



 
Rather than use this realization to try to avoid working weekends, however, Barbara took advantage of this opportunity to 
gain her clients’ trust.  She realized that, if she solved their problems, they would stop thinking of her as a woman and just 
think of her as their lawyer.  And she did, and they did. 

 She learned and re-learned time management skills: Barbara realizes that one of the particular challenges with time man-
agement when you’re younger is that you haven’t done a lot of what you’re being asked to do before so you don’t have any 
idea how long to budget for it.  As a result, less experienced people end up having a hard time carving out personal time or 
even committing to certain projects because they don’t have any idea what their schedule will end up being based on the 
work they have.  She experienced these issues and just made it a priority never to drop the ball or let the client down.  The 
problem doesn’t end there, however.  As soon as you become better at your job and know more about how much time 
things take, there are different problems to address, because once you have more capacity, more is sought from you.  At 
that point you really have to make a choice about how much of your life you are going to devote to work and how much to 
devote to non-business items.  It’s a choice that you make because you have to.  Barbara herself has three daughters and 
knows the pressure of trying to figure out some way to give what you need to give to get your job done and be responsible 
to clients and contribute to the firm and also figure out how you’re going to raise the kids and be part of their lives and not 
miss it.  In her case she believes a big contributing factor to her being able to find some sort of balance was living close to 
where she works.  She could dash home and be with the children while they were younger and still awake and, after they 
went to bed, take the ten minute walk back to the office.  Because of this convenience she didn’t need days off to do every-
thing because she could do it all relatively quickly in her little ten-block world.  She always looked at her time at home as 
her hobby – she enjoyed it because it was so different from the work she was doing and that in itself created downtime.  It 
was really the only downtime she had, and she did not much go to the movies or watch TV or have any other hobbies – she 
just had being with the family and doing family things and because that was so different,  it was relaxing, even though rais-
ing kids is not usually thought of as a relaxing activity. 

 She supported and was supported by her contemporaries:  Barbara found that her contemporaries – men and women – 
didn’t draw the same distinctions as the older lawyers in the law firm about gender.  Among her colleagues gender was 
largely a non-issue.  There were also a number of women partners at her law firm, and women lawyers would have different 
events together.  The women all knew who each other were and ultimately knew each other well because it was a small 
firm at the time.  They knew that they could always go to each other with problems or just to have a laugh or to discuss 
things that maybe they thought were peculiar to their situation as women.  Barbara describes her relationship with these 
women not as a support group for women that were suffering any chronic issues, however, but as a networking group that 
provided enjoyable social relationships and practical information about raising children, finding babysitters, etc. 

 She loves her current position: Barbara loves her job and concedes that her very favorite part is the people, the senior staff 
and senior lawyers in the general counsel’s office who are hardworking, smart and also fun.  She describes the atmos-
phere.  “We’re very serious; we have lots to do and you very much have the feeling that we’re kind of in the trenches to-
gether just trying to manage all that needs to be managed and avoid as many mistakes as possible and get something 
good done.” 

Barbara Adams has been getting something good done professionally for more than thirty years now and we can all learn 
something from her career.  

Inspirational Interview:  Cont. From Page 3 

PROFESSIONAL WOMEN’S ROUNDTABLE 
PWR's mission is to provide networking, leadership, educational and personal growth 
opportunities to a diverse group of emerging women business leaders in our community.  

• 56 different companies represented 

• 10 different companies with at least 2  
members 

• 18 sponsoring organizations 

Who are our Members ? 
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THANK YOU TO ALL WHO FILLED OUT 
THE MEMBERSHIP SURVEYS DURING OUR 
EVENTS AND ON-LINE! 

We got great feedback and are in-
corporating it into planning! 



On May 28, the Philadelphia Inquirer reported that Carol Ammon, Chairwoman of Endo Pharmaceutical Holdings Inc., was 
the highest paid executive in Philadelphia in 2005.  This marks the first time a woman has been number one on the list – 
which was started in 1984 – although surely not the last.   Formerly CEO of Endo, Ms. Ammon started the company with 
two colleagues in 1997.  Ms. Ammon gained the top spot on the compensation list this year, although her actual cash com-
pensation totaled only $258,939, by exercising stock options she owned on 7.3 million shares of her drug firm.  The Inquirer 
calculated her entire direction compensation at $171,674,814.  Ms. Ammon started her career as a lab technician in DuPont 
Co.’s pharmaceutical division in 1973 and had worked up the ladder to become president of the U.S. Pharmaceuticals divi-
sion of DuPont Merck by 1996.  In 1997, she worked with two other colleagues to coordinate the purchase of a drug portfo-
lio DuPont Merck was divesting itself of and built her company based on that portfolio.  

On October 1, 2006, PepsiCo, Inc. Chief Financial Officer Indra K. Nooyi will take over as Chief Executive Officer, the As-
sociated Press reported on August 15th.  An industry analyst at Citibank is quoted as saying that the transition will likely be 
smooth because of Ms. Nooyi’s significant existing responsibilities.  Ms. Nooyi comes from India and obtained her under-
graduate and master’s degrees there.  She also has a management degree from Yale University and worked in a variety of 
positions, including jobs at Johnson & Johnson, Boston Consulting Group and Motorola Inc. before starting at PepsiCo.  
Ms. Nooyi will be the eleventh female CEO on the Fortune 500 list.  The others are as follows: 

Patricia Woertz, Archer Daniels Midland Co.  Brenda Barnes, Sara Lee Corp. 
Mary Sammons, Rite Aid Corp.    Anne Mulcahy, Xerox Corp. 
Patricia Russo, Lucent Technologies, Inc.   Susan Ivey, Reynolds American Inc. 
Andrea Jung, Avon Products Inc.    Marion Sandler, Golden West Financial Corp. 
Paula Rosput Reynolds, Safeco Corp.   Meg Whitman, eBay Inc. 

On September, 7, 2006 the Philadelphia Inquirer reported a huge development for one successful local businesswoman, 
Linda Richardson.  Ms. Richardson founded her own firm, Richardson Group, in 1979.  Richardson Group is a sales train-
ing and consulting firm that provides customized and comprehensive sales training to its clients.  On September 7th, Ms. 
Richardson announced a major investment in her company by ClearLight Partners, LLC, a California-based private equity 
firm.  Ms. Richardson has stepped down as Chief Executive Officer of her firm but will continue to serve as Executive Chair-
woman and Curriculum and Relationship Strategist. 

On August 28, 2006, the Philadelphia Inquirer reported another promotion for heavy-hitter Julie McHugh.  Ms. McHugh, 
who has been serving as President of Centocor, Inc., in Horsham, has been promoted to become group chair of Johnson & 
Johnson’s worldwide virology business in Yardley.  Ms. McHugh served as President of Centocor, Johnson &  Johnson’s 
biotechnology subsidiary, sine 2004 and worked a total of 10 years for the company.  Centocor is an important company in 
Philadelphia, since it was the area’s first successful biotech company; Johnson & Johnson purchased the company in 1999 
for $4.9 billion. 

On August 18, 2006, the Inquirer reported on another local businesswoman making her mark in the area, a 19-year-old for-
mer barista who purchased the coffeehouse in which she used to work and has managed to run it successfully.  Amy Van 
Daele was working as a barista at the Daily Grind in Mount Holly when it burned to the ground in September of 2004.  Less 
than a year after graduating from high school, Ms. Daele purchased the business from her former boss and has managed 
to run it successfully while majoring in business at Burlington County College. 

Women in the News in Our Region & Beyond: 
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September: “Meet the Sponsors” at the offices of our Platinum Sponsor, the Philadelphia Business Journal.  Attendance 
was terrific at this event, which featured our standard networking opportunities in addition to the ability to meet with repre-
sentatives from most of our sponsors.  In addition, Chandi Smith of Financial Milestones, LLC won the raffle for the PWR 
networking lunch.  In this new program, PWR will choose one woman from selected events and reimburse her up to $25 for 
a networking lunch with anyone she chooses.  While most of us have had networking lunches with other women from PWR, 
now we can have them on PWR’s tab.  And thanks to Anne Marie Aaronson and Kristin Daly for organizing this fun event. 

October: Night of Wine, Cheese and Networking at DiBruno’s in Rittenhouse Square.  The evening was a stunning suc-
cess, with almost the entire evening dedicated to pure networking, with a short presentation about the various cheeses pre-
sented by the DiBruno’s cheesmonger and lots of different kinds of wine sampled by all.  Special thanks to Sandra Stonemn 
and her assistant, Susan Bender, for a spectacular event.   

Recent Events:  September / October 
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PLATINUM 
SPONSORS 

GOLD 

FRIEND 
Comcast Corporation      

Angie Fancy Pans 

Price Waterhouse Coopers 

PWR Would like to thank its Sponsors and Friends for 
their generous sponsorships to our organization 

SILVER 
• Envision Solutions, Inc. 

• Klett Rooney Lieber & Schorling 

• Talbots 
 

• Marshall, Dennehey, Warner, 
Coleman & Goggin 

• Ryan Beck & Co. 



ATTENTION MEMBERS:  Help us grow PWR!  
RERER A MEMBER AND GET: 

• A guest pass to bring a potential new PRW member to another event 

• A $5.00 Starbucks Gift Card 

PWR CONTACT     
membership@pwroundtable.com 
sponsorship@pwroundtable.com 
newsletter@pwroundtable.com 
events @pwroundtable.com 
 
Visit our website: 
www.pwroundtable.com 

By mail: 
Professional Women's Roundtable  
C/O Jane Barr Pino & Associates  
1231 Highland Avenue  
Fort Washington, PA 19034 

215-628-9844  
jane@barrpino.com  
 

NEWSLETTER: For contributions or ideas for the next 
newsletter, please contact: newsletter@pwroundtable.com. 
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Professional Women's Roundtable  
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